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U. S. DEPARTiNr OF LABO1t
WAGE AND HOUR DIVISION

Wash±ngton

NORT’i\QAROLINA FIRST STATE TO SIÔN WAGE—HOUR COOPERATION A(EE1NT

North Carona today became the first state to ratify a plan of cooperation

.!and assistance he enforcent of te Fr Labor Standads Act of 1938

vthen Covern Clyde RHoey and Forrest H. Shuford, Ooxnmftsioner of Labor, and

Harry McMu lan, Attoriiar\enera1, signed an aeoment at Raleigh, Nor.h Caro

lina, designating the iortaolina Department of Labor as the eprosentative

of the Wage and Hour Division\n the Childrents Bureau of t& U. S. Depart

mont of Labor in the onforcemen of the Foera1 Wage and Hour Law in North

Carolina,

The agreement, effecti Novemb 1, 1959, follows enabling 1cgislation
\

passed at the last session of the NortCarolina ‘State Legislature and is in

line with the regulations issued Setonb\ 21, 1959 by the Wage and Hour

Division and. the Oiiildren’ Bureau, with tIc approval of Secretary of Labor

Frances Perkins, foz the utilization of statgencios for investigations and

inspections ufldcr the Wage and Hour Laws \
Seven otbe’ states have passed similar enabl legislation permitting

their state labor departmcmt to act as the roprescative of the federal

agancics charged with enforcement of the Wage and Hour\Law and other state

agreements are in process of negotiation at the prcsent\ime. Special enabling

legislation is not necessary in some states thich a1ready\vo th genral

powers to take such actions

Operation of the North Carolina plan of cooperation will b f ollowed

closely by officials of the Wage and Hour Division and of the Chdrons

Bureau who are desirou.s of making as wide use as possible of the po\rs

conferred upon theni by Section 11(b) of the Fair Labor Standards Act\ utilize

the services of state and local agencies and their emp1oye charged wi\L the

adinistration of state labor laws \



“We are particularly fortunate in working out the first of these state

agreements with the tate of North Carolina3” declared Major Arthur L. Fletcher,

.Assistant

Administrat r in charge of the Cooperation and Inspection Branch of the

ae and Hour Dhision,\who before joining the wage and Hour Division was for sev

eral years head of the Nh Carolina Labor Departnent.

“North Carolina has ‘re than five, hundred cottonniuls,” he continued,

about three hundred hosi\rY mills, together wit1 the rnajr part of the ciga

rette manufacturing in this cou\try. In addition, it raks as the second state in

the United States in the nroductiçn of furniture. We are making a goo start in

testing this new poceduro there,ere almost ocryte of covereindustry is
\

represented.
. \

“One thing that we are strivin\for is the éirnination of uneeessary dupli

cation of 5,nspections which annoy and i euplorers. One inspector, under this

will make an inspection coverin all pheses of th requiremits under

the state labor laws and the ‘ederal Wage a. d Hour statute, instead of having die

ferent inspectors making a series of calls.”

Uder the plan agreed upon, all Ispocti ns in North Carolina will. be under

the supervisiQn of the Chief Inspector of the Div. sion of Standards and Inspections

qf the North Carolina Labor. Department. He will re or all matters concerned with

inspections and investigations under the hage and Ho r Law to a Technical Advisor

assigned by the Wage and Hour Division to act as liais h officer between the Divi

sion and the State Labor Department and to review the r’\ports of inspections and

investigations and make recommendations for actLon to thRegional Office of the

wage and Hour Division. \
Mrs. Pauline Horton,who will servo as Technical Advi r for the Wage and

Liour Division in North Caroliia under this plan, joined the C ild iolfare Commis

sion of North Carolina when it was set up in 1919 and for years was engaged in the
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administration of child labor laws and as director of the Division of Statistics

in the State Department of Labor after the Chi].d elfare Commission was made

a part of the department.

Shc is r-garded as one of the country’s outstanding experts on industrial

homework and has been working on tiis probem since joining the Iage and Hour

Diiision.

In order to take care of the increased inspection load, two stenographer

c’erks aid six factory inspectors will 15’ç added to the staff of the North rolina

Labor ieparment, and along with the nine jspectors at present &onstituting the

staff, ill dete hree-fifths of their timto the work of state inspection and

inesUgation and two—fifths to inspetion and\.nvestigation in connection with

the Fcdeal Wage end Hour statute, The TSae and our Division and The Children’s

Bureau will reimburse the St±o upartinent for s4v cement of saiarles and other

auLhorzed c’penses 2ncurred in coiection i- e.for’e1ent or the Fear L’ioorC)
Standards Act.

The Technical Advisor, two pay—+oll inspectors, $r o will work out of Rbieigh,

an analyst, computation clerk and &eeretary to the Techni al Advisor will be en—

gaged wholly in work for the Wage and Hour Division an for the Ciildren’s Bureau,

and their salaries will b paid ehtirely from Federal funds. :
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